RMIT Career Development Learning
Career Development Learning (CDL) provides students with the skills and knowledge to plan and manage
career options and outcomes and to improve their employability. This document outlines the required
learning outcomes of CDL learning and also provides examples of outcomes at early, mid and late stages
of a program.
The examples can be used as a guide to audit, design and implement career development learning at
each stage of a program. The different stages of a program are described through the 3 E’s of Career
learning, Explore, Experience and Engage.
It is noted that professional communication, digital literacy and the skills to reflect effectively are critical
in achieving the required learning outcomes and must be considered in the development of aligned CDL
learning activities and assessment.

Career Development Learning

Identify and articulate motivations, skills, interests and values as they affect career plans
Explore employment options and related pathways
Set career goals and plans and make decisions
Seek, secure and create opportunities

Examples of Learning Outcomes Across Three Stages of a Program

EXPLORE
— Demonstrate knowledge of
the range of professional
and enterprise opportunities
related to the field of study.

EXPERIENCE

— Assess and compare
personal skills and attributes
to identify development
needs.

— Reflect on knowledge and
skills applied in professional
and real world contexts and
what this means for program,
co-curricular and career
plans
— Investigate and evaluate
the cultural, economic,
political, technological
and social impacts on
career opportunities
and planning

— Develop a plan for program
and co-curricular activities
to enhance employment
capabilities.

— Align career plans with
personal and professional
values, interests and
motivations

— Investigate the skills and
attributes required for
employment.

— Reflect on personal and
professional values, interests
and motivations in making
career choices.

ENGAGE
— Integrate program learning,
graduate attributes and
professional experiences
to construct a professional
identity.
— Critically assess experience,
skills and refine career plan.
— Develop career decisions
that are aligned with
professional and personal
values, interests and
motivations.
— Apply knowledge and skills
to build a professional
network.
— Prepare evidence to enhance
employability (interviews,
resume, digital identity,
portfolio).

